CASE DIGEST: U.S. Dep’tof VA, VA Roseburg Healthcare Sys./White City-
SORCC, 73 FLRA 493 (2023)

The Arbitrator found the Agency violated the parties’ agreement by requiring
some employees to use personal leave under certain circumstances during the COVID-19
pandemic. The Agency filed contrary-to-law exceptions. The Authority found the record
did not indicate that the Agency raised its arguments at arbitration, even though it could
have done so. Thus, the Authority dismissed the exceptions under §8§ 2425.4(c) and
2429.5 of the Authority’s Regulations.

This case digest is a summary of a decision issued by the Federal Labor Relations
Authority, with a short description of the issues and facts of the case. Descriptions
contained in this case digest are for informational purposes only, do not constitute legal
precedent, and are not intended to be a substitute for the opinion of the Authority.



