
CASE DIGEST: U.S. Dep’t of VA, John J. Pershing VA Med. Ctr., Poplar Bluff, 
Mo., 73 FLRA 498 (2023). 

 
The Arbitrator determined that the grievance was arbitrable and concluded that 

the Agency violated the parties’ agreement and various laws and regulations by failing to 
provide the grievant with a reasonable accommodation and by obstructing the grievant’s 
attempts to seek workers’ compensation.  The Agency argued that the award was contrary 
to law, failed to draw its essence from the agreement, was contrary to public policy, and 
was incomplete, ambiguous, or contradictory, making implementation of the award 
impossible.  The Agency also argued that the Arbitrator was biased, exceeded her 
authority, and denied the Agency a fair hearing.  The Authority partially dismissed and 
partially denied the exceptions. 

 
This case digest is a summary of a decision issued by the Federal Labor Relations 

Authority, with a short description of the issues and facts of the case.  Descriptions 
contained in this case digest are for informational purposes only, do not constitute legal 
precedent, and are not intended to be a substitute for the opinion of the Authority. 
 


